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                                                          SHRM Foundation Director
Function

Serves as an appointed member of the state council.  Represents the interests of the SHRM Foundation and its activities to the state.  

Responsible To:

The Executive Committee

Responsibilities

1. Initiates contact with and provide on-going support for counterparts in the professional Chapters throughout the state.

2. Serves as a voting member of the state council and participates in all meetings of the council.

3. Educates the chapters and the state council regarding the purpose and ongoing activities of the SHRM Foundation.

4. Encourages chapters and the state council to contribute financially to the SHRM Foundation as a show of support for the human resources profession.

5. Advises and updates the state council and chapters of the Foundation’s activities and fund-raising needs.

Requirements

1. Must be a SHRM member in good standing.  HRCI certification highly desirable.

2. Appointment is made by the state council director.

3. Serves a one-year term beginning the first day of January and ending the last day of December.  May be reappointed for four additional one-year terms for a total service of five years.

State Council Achievement Plan (updated annually)

· State Council contribution to the SHRM Foundation. 

· Promote SHRM Foundation contribution activities at state conferences, state council meetings and to chapters.

· Educate members on work of the SHRM Foundation.

· State Council Champion. Council representative(s) participated in SHRM Foundation conference calls.

· Adopt and implement SHRM Foundation goals (found in VLRC).

· Promote Chapter Champion program to chapters and at state council meetings.

· Promote use of the SHRM Foundation’s DVDs to chapters for their programs (available at


www.shrm.org/foundation/products.asp#dvd).

· Promote SHRM Foundation Regional Scholarship Program. Sample flyer available at


www.shrm.org/foundation/volunteertoolkit.asp.

· At least 50% of the chapters in the state made a contribution to the SHRM Foundation.

· Council representative(s) participated in volunteer leader SHRM Foundation webcast or viewed archived webcast (www.shrm.org/chapters/resources/webcastarchive.asp).

· Utilized the SHRM Foundation Toolkit at www.shrm.org/foundation/volunteertoolkit.asp.
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